MINUTES

SPECIAL BOARD MEETING
KEANSBURG BOARD OF EDUCATION
JOSEPH R. BOLGER MIDDLE SCHOOL MEDIA CENTER
AUGUST 23, 2022 - 8:00 A.M.

CALL TO ORDER Michael Mankowski, President, called the Special Meeting to
order at 8:01 a.m.

MEMBERS PRESENT Kenneth Cook, Christopher Hoff, Matthew Kitchen, Kim Kelaher-Moran,
Gregory Siciliano and Michael Mankowski

MEMBERS ABSENT Brooke Clayton, Judy Ferraro and Patricia Frizell

OTHERS PRESENT Kathleen O’'Hare, Superintendent,

Michael Sette, Assistant to the Business Administrator/Board Secretary,
PLEDGE OF ALLEGIANCE Michael Mankowski, Board President, led the Pledge of Allegiance.

Mr. Mankowski pointed out the emergency exits and reminded

everyone that masks are optional.

COMMITTEE REPORTS - NONE
COMMENTS AND QUESTIONS RELATING TO BOARD AGENDA ITEMS - NONE
EXECUTIVE SESSION - NONE

BE IT RESOLVED that in accordance with the provisions of the Open Public Meetings Act (“Act”), the
Keansburg Board of Education shall conduct a closed executive session pursuant to the Personnel
and Legal exception(s) prescribed by N.J.S.A. 10:4-12 for the purpose of discussing:

M
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It is anticipated that the length of time of this executive session will be____ minutes and that action
will/will not be taken in public after the executive session. Be it further resolved that the minutes of the
executive session will be released when the need for confidentiality in accordance with N.J.S.A.
10:4-12 no longer applies.

MOTION BY:
SECONDED BY:




AUGUST 23, 2022 AGENDA
The Superintendent of Schools recommends positive action on the following items:
PERSONNEL.:

1. PROFESSIONAL EMPLOYMENT - 2022-2023 - DISTRICT

Sean Brophy Principal $147,744.00 KHS
Eff. 8/24/22
Account # 15-000-240-103-40

2: EMPLOYEE QUALIFIED TO CARRY A FIREARM

Approve the following retired Police Officer who is qualified to carry a firearm as per
Keansburg School District Policy 7446 and per qualifications date.

Employee # 6721
DISCUSSION
APPROVAL OF PERSONNEL
Moved By: Matthew Kitchen

Seconded By: Gregory Siciliano

Aye: Kenneth Cook, Christopher Hoff, Matthew Kitchen, Kim
Kelaher-Moran, Gregory Siciliano and Michael Mankowski

Nay:

Abstain:

SCHOOL BUSINESS ADMINISTRATOR/BOARD SECRETARY REPORT

1. 2022-2023 REVISED RENEWAL OF FOOD SERVICE MANAGEMENT COMPANY-
WHITSONS

Recommend the Board award the contract for Food Service Management Company (FSMC)
for the District to Whitsons Culinary Group and submit for State approval effective July 1,
2022, through June 30, 2023.

The FSMC shall receive a meal rate of $2.4295 for breakfast, $3.5905 for lunch, and $0.9460
for snacks per reimbursable meal to compensate the FSMC for the costs of management,
operations, and administrative tasks.
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The FSMC guarantees that the District’s invoiced total per meal charges for the current year

shall, at a minimum, equal the District's documented gross receipts for the current year. If the
financial return for the District falls short of the amount as mentioned above, the FSMC shall

reimburse the District contingent upon agreed-upon conditions and assumptions.

2, RESOLUTION OPPOSING THE PROPOSED INCREASES TO THE SCHOOL
EMPLOYEES HEALTH BENEFITS PROGRAM

WHEREAS, the School Employees Health Benefits Program (SEHBP), governed by N.J.S.A.
52:14-17 .46 et seq., offers medical, prescription drug, and dental coverage to participating
school district employees, retirees, and eligible dependents; and

WHEREAS, all SEHBP plans are self-funded, meaning that the money paid out for benefits
comes directly from an SEHBP fund supplied by participating local employers and member
premiums; and

WHEREAS, the Division of Pensions and Benefits is responsible for the daily administrative
activities of the SEHPB, the School Employees Health Benefits Commission is the executive
organization responsible for overseeing the SEHBP; and

WHEREAS, the School Employees Health Benefits Commission, comprised of state officials,
union representatives and a representative of the New Jersey School Boards Association,
annually considers the calendar year premium levels for the Local Education Employee
Group of the SEHBP based on recommendations found in the Rate Setting
Recommendation Analysis of the Local Education Employee Group; and

WHEREAS, the School Employees’ Health Benefits Plan Design Committee has the
responsibility for and authority over the various plans and components of the plans, including
for medical benefits, prescription benefits, dental, vision, and any other health care benefits,
offered and administered by the SEHBP; and

WHEREAS, existing law requires three members of the School Employees’ Health Benefits
Plan Design Committee to be appointed by the Governor as representatives of public
employers (i.e., local school districts) whose employees are enrolled in the program, but
currently all such representatives are state-level appointees;

WHEREAS, the recommended rate changes for medical and prescription drug coverage for
the Active 2023 Local Education Employer Group is 15.1%, which includes a 15.3% increase
for active employees enrolled in NJ DIRECT 10/15 and a 14.9% increase for active
employees enrolled in the NJ Educators Health Plan (NJEHP); and

WHEREAS, such proposed exorbitant rate increases will fall upon the local property
taxpayer, as well as school employees, at a time where there is record inflation; and
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WHEREAS, since employees enrolled the NJEHP pay a percentage of salary toward their
health benefits per P.L.2020, c.44, commonly referred to as “Chapter 44”, any increase in
NJEHP premiums will fall almost entirely upon local boards of education, placing a severe
strain on their budgets; and

WHEREAS, the proposed premium increase for most active employees will take thousands
more out of their paychecks annually and lead to huge costs for local school districts that will
translate into higher property tax bills for struggling families; and

NOW, THEREFORE, BE IT RESOLVED, by the (insert name of board of education) in the
county of (insert name of county) call upon the School Employees Health Benefits
Commission to reconsider the rate increase and strike a rate increase that is appropriate in
the current economic conditions; and

BE IT FURTHER RESOLVED, that the (insert name of board of education) in the county of
(insert name of county) urge the Legislature to adopt legislation expanding the composition
of the School Employees Health Benefits Commission and the School Employees’ Health
Benefits Plan Design Committee to include additional representatives from local school
district management; and

BE IT FURTHER RESOLVED, that the (insert name of board of education) in the county of
(insert name of county) urge the Legislature and executive branch to examine the impact that
“Chapter 44” has had on school district budgets and to adopt legislation that will reverse any
of its negative consequences and provide relief to those districts; and

BE IT FURTHER RESOLVED that a copy of this resolution be forwarded to Governor
Murphy, State Treasurer Muoio, Senate President Scutari, Assembly Speaker Coughlin,
(insert name of Senator), (insert names of Assembly Representatives), and the New Jersey
School Boards Association.

DISCUSSION

APPROVAL OF BOARD SECRETARY REPORT

Moved By: Matthew Kitchen

Seconded By: Kenneth Cook

Aye: Kenneth Cook, Christopher Hoff, Matthew Kitchen,

Kim Kelaher-Moran, Gregory Siciliano and Michael Mankowski
Nay:
Abstain:
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ADJOURNMENT OF MEETING

MOTION TO ADJOURN

Moved By: Matthew Kitchen

Seconded By: | Gregory Siciliano

Aye: Kenneth Cook, Christopher Hoff, Matthew Kitchen,

Kim Kelaher-Moran, Gregory Siciliano and Michael Mankowski
Nay:
Abstain:

Moved by Matthew Kitchen, seconded by Gregory Siciliano and unanimously carried, the meeting
adjourned at 8:07 am.
Respectfully gubmitted,




